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o “Atoms of peer-recognition” (Merton, 1988)

o “The most objectified of the indices of
symbolic capital” (Bourdieu 1990)

o “Critical micro-level stratifying mechanisms”
(Baldi 1998)

Hvorfor citationer?

Citationer som “stratifier” og statusmarkør Citationer som evalueringsværktøj

o Ansættelser

o Forfremmelsesprogrammer

o Funding

o Priser

o Benchmarks



1. Voksende globale ubalancer i citationsfordelinger 2. Kønsforskelle i citationsrater



1. Hvorfor elite fokus?

“The study of elites is the study of power and
inequality, from above. It involves looking at the
distribution of social resources, which can
include economic, social, cultural, political, or
knowledge capital. It also means exploring the
role of institutions in how such resources are
organized and distributed” (Khan 2012)
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Fra 2000 til 2015, udvidede top 1%
sin citationsandel fra 14.1 til 21%
(relativ stigning = 49%).



6



7



8

• Voksende samarbejdsaktivitet og øget 
output går hånd i hånd for “eliten”

• Dvs. flere samarbejder, men med færre 
medforfattere gennemsnitligt (end for 
resten)

• Den gennemsnitlige forsker engagerer sig i 
flere og større samarbejder over tid

• Fraktionaliserede pub-rater falder over tid 
for både ”eliten” og resten, men mest for 
resten (relativt set)

Samarbejdsfordelen!
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1. Større Labs 2. Kortere karrierer  



Et overbefolket system? Eller for stor magtkoncentration?



Reconstruction of figure in: Larivière, V., Ni, C., Gingras, Y., Cronin, B., & Sugimoto, C. R. (2013). Bibliometrics: 
Global gender disparities in science. Nature News, 504(7479), 211.

“And what of impact? We analysed
prominent author positions – sole
authorship, first-authorship and last-
authorship. We discovered that when
a woman was in any of these roles, a
paper attracted fewer citations than in
cases in when a man was in one of
these roles (…). The gender disparity
holds for national and international
collaborations” (Lariviere et al. 2013).





o “In the Web of Science, women in first- or sole-author positions receive fewer citations than men in the
same positions” (Socius)

o “On impact, women’s publications are cited less per article than men’s, according to a study of 5.5
million articles published between 2008 and 2012” (Perspectives in Psychological Science)

o “In addition, women are under-represented in prestigious publications and authorship positions and
women receive ~10% fewer citations.” (Nature Astronomy)

o “More subtle practices are also implicated. For example, we know that men’s research is more likely to
be cited than women’s” (Gender and Society)

o “Every major criterion on which scientists are evaluated […] has been shown to be biased in favour of
(white) men. These include authorship credit, paper citations, funding, recruitment, mentoring and
tenure! (Nature)

o “This research also found that articles with women in these positions are cited less frequently than those
that have males occupying them.”

o “Women scientists have fewer citations than men” (Handbook of Science and Technology Studies)

Ideen rejser videre…







Variationer i alder og output
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Toptidsskrifter som en central del af problemet?



Hvis bidrag
krediteres?
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